College of Arts and Sciences Chairs Meeting
September 15, 2022
2:00 PM

Agenda

1) Approve the Minutes of the June 16, 2022, Chairs Meeting

2) 20222023 SACS-COC Decennial Reaffirmation Update and Timeline (Dr. Angela Coleman)
3) Student Success and Retention Initiatives (Dr. Nicole Carr)

4) Introduction of Ms. Sangela King, A&S Instructional Support Manager (Dr. Loomis)
5) Budget Update

6) Fall 2022 Course Enroliments

7) A&S External Funding

8) Emeritus Professor Nomination Requests Deadline (October 7, 2022)
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10)Faculty Non-Reappointments

11)Annual and Mid-Probationary Review of Faculty Members

12) Comprehensive Review of Chairs

13)AHE/AHS Relocation

14)Presidential Inauguration

15)2021-2022 Assessment Update (Dr. Coleman)

16)Reassigned Time Requests (Dr. Coleman)

17)Football Tailgating 2022 (Dr. Loomis)

18)A&S Award Timeline (Dr. Loomis)

19) Mandatory Midterm Grades Reminder (Dr. Loomis)

20) Sabbatical Proposals are Due on October 1, 2022 (Dr. Loomis)

21)USA Day Oct. 1. Venue and Time Changes (Dr. Loomis)

22)2022-2023 Tenure, Promotion, and Mid-Probationary Deadlines (Dr. Loomis)
23)Evaluation of Teaching Effectiveness proposal (Dr. Loomis)

24)Kognito software for faculty training (Dr. Loomis)

25)



17. Football Tailgating
Saturday, September 24 vs. Louisiana Tech MATH/STAT
Saturday, October 15 vs. ULM MATH/STAT
Thursday, October 20 vs. Troy EARTH SCIENCES
Saturday, November 12 vs. Texas State PSC/CJ
Saturday, November 26 vs. Old Dominion -available reserve by 9/30

18. A&S Awards Timeline
Faculty Awards

a. First call for Nominations will be Nov. 30th, 2022.
b. Nominations due by 5:00 m., Feb. 15th, 2023.
C. Supporting Materials from applicants due March 15th, 2023.

Support and Development Awards (SDA)
a. Call for Proposals Oct 3rd, 2022

b. Proposals Due Nov. 252022

Summer Professional Development Awards (SPDA)
a. Call for Proposals: Oct 18th, reminder Nov. 29th, 2022.
b. Proposals due Jat0th, 2023.

19. Mandatory Midterm Grade Reminder

Midterm Grading for Fall 2022 will become available Monday, Sept 26th. The deadline for
submission of midterm grades online via PAWSs is Monday, Octébat B0:00 a.m.

Certain Graduate courses previously identified as having no substantial graded feedback at
midterm may enter a grade of MS (Midterm Satisfactory).

For undergraduate courses having no substantial graded feedback, please send an email
notification to records@southalabama.edu. Include the course prefix, course number, and CRN.

20. Sabbatical Proposals Due Oct. 1, 2022

Oct. lis the deadline for all materials including your recommendation to be in the Google Drive
folder | sent to you. Your letter of recommendation must include details of course coverage




1:00-3:00 p.m. Faculty can arrive for set up at 12:30 p.m. and should be set by 12:45 p.m. Please
note that the time and location for the College Overview are different from prior years.

22. 20222023 Tenure, Promotion and Mid-Probationary Deadlines

Tenure and Promotion Deadlines

Aug. 22 Deadline for the candidate to submit names and materials to Department Chair for
external review.

Sept. 1 Deadline for the Tenure Committee Chair/Promotion Committee Chair to contact
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the departmental component of the Tenure and Promotion Committee form.

Sept. 9 The Department Chair forwards materials for review to external reviewers by this date.
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formatted portfolio items indicated in section IV above to the Google Drive folder by this date in
the correct format. Candidate access to the Google Drive folder is restricted after this date.

Nov.4 External reviews are due arfdo o C 38z % ESu vs Z ]E v sz ~Z Al A
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Dec. 2 Deadline for the completed Department Tenure Committee/Promotion Committee
reviews. Deadline for Committee Chairs to add their recommendation narrative, and the
completed and signhed Tenure and Promotion Committee Forms, to the front of the
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Jan. 6 Deadline for the Department Chair to meet with the candidate and inform the candidate
of the recommendation for promotion, tenure, or both. The Chair shares with the candidate his
or her written recommendation for or against tenure/promotion and gives the candidate a copy
this report, as well as of the Notification form.

* Candidates for tenure and/or promotion have one week from the time of the meeting with the
Chair to include any additional materials supporting his/her candidacy by sending them as a PDF
to the Dean.
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recommendation(s) and completed and signed Promotion and Tenure Recommendation and
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A&S Tenure and Promotion Candidates 2022-23

Adams, J. (promotion)

Arif, D. (promotion)



Beebe, A. (promotion)

Cage, C. (promotion)

Duranty, E. (promotion and tenure)
Han, J. (promotion)

Isen, J. (promotion and tenure)
Nelson, E. (promotion and tenure)
Patterson, M. (promotion and tenure)
Pettway, M. (promotion and tenure)
Robertson, A. (promotion and tenure)

Sheldon, P. (tenure)



Kognito AtRisk for Faculty and Staff provides faculty with tools to learn when to have
conversations with students of concern, what to say, and how to assist with connecting them to
the appropriate campus resources. URL to register:

https://www.southalabama.edu/departments/counseling/kognito.html
25) New grade replacement, academic reboot policies
New grade replacement policy

Change from old policy: A maximum of 12 credit hours of undergraduate (100-400 level) course
grades may be replaced. In each case, the student must have repeated the identical course with
an improved grade relative to the course grade being replaced.

Academic Reboot Policy

Students may request to declare Academic Reboot for one single academic term of study. This

could be particularly appropriate for a change of program or major, where none of an earlier
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Academic Reboot request will retroactively remove all registered courses for that term on the

last day of classes from the completion of their degree requirements and from the USA GPA

calculation for that term. Some of the conditions (full list in Bulletin ->Academic Status Policy):

-Academic Reboot is never granted for the academic term in which the student is
currently enrolled. The earliest petition for Academic Reboot can be filed is after the
end of the following term, provided a 2.0 term USA GPA is earned.

-A petition for Academic Reboot may only be filed following a term in which a student
earned a 2.0 term USA GPA.

-Academic Reboot is only granted for coursework completed during an academic term
at the University of South Alabama. Transfer and placement credits are not eligible for
Academic Reboot.

-Petitions for Academic Reboot must be filed by the last class day during the term prior
to graduation.



Students who drop a courseithin two weeks get refunded, otherwise not.

Students will lose access to text through Canvas after course ends.



UTeach is a fast
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Ad Hoc Evaluation of Teaching Effectiveness
Committee

AHETEC

(draft) Final Report, March 2022

Charge: The charge of this committee is to develop proposals for improving our assessment
of teaching effectiveness to include other assessments in addition to student
evaluations of teaching.

Committee members: Kathy Cooke (Co-Chair)
Andre Green (Co-Chair)
S. Raj Chaudhury (Co-Chair)
John Cleary
Philip Carr
Lorene Flanders
John Kovaleski
Amy Upton

John Usher

2020-2022 AHETEC Summary Recommendations

" faculty develop and annually maintain a teaching portfolio

" all courses, regardless of teaching modality, have well-developed course sites in the
Learning Management System

" that a process be created for peer review of teaching to be included in all
instructional faculty teaching portfolios






" Peer Review of teaching can provide a robust avenue for faculty to demonstrate
teaching effectiveness (akin to peer reviewed publications demonstrating



Appendix



What is my goal as a university professor?

How would | like my teaching to be described by others (what sort of teacher do |
want to become?) If | reflect on my teaching this past year, what went well and
what are areas that | could work on?

What professional steps have | undertaken to promote learning in my courses?
How do | implement those practices?

How do | work to be inclusive such that all students, regardless of background
(race, gender, identity, religion, economic circumstances, ability, and so on) and
their ways of thinking (e.g. consider the Chicago Principles on the Freedom of
Expression?) consistently feel welcome and valued in the course.

How do | use active learning techniques to support my inclusive teaching?

In their implementation practices, faculty members may choose to review and
reference previous statements of teaching philosophy. They also should note how
their ideas have changed over time.

Faculty should include up to date references to literature on teaching practices as they
would with other areas of scholarship.

Faculty, chairs, and deans should be aware of the FAR and AFE and how these
documents impact summaries of teaching.

I.B. Evidence of Implementation of that Philosophy (documentation for 1 or 2 courses)

Concrete examples of how the teaching philosophy is manifested in the
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their teaching, and engages in consistent practice. Since courses vary in topic
and format, there should not be one set standard. Below isa list of possible
examples to include in the portfolio (a limited subset of these could be agreed
upon in each college/department)
| Syllabus that includes description of instructional mode (traditional web-
enhanced, hybrid, blended, active learning, TBL, laboratory, web online
etc.) and evidence of online presence with the learning management
system (Canvas). Each syllabus should draw upon recent advances in
learner centered, inclusive course design practices.
| Notable class activities/projects/and/or writing assignments (e.g. an
assignment designed using the TILT framework)
| Evidence of student performance on specific assignments
| Use of technology in the classroom/online
Summary of any formal student advising activities
Summary of any student mentoring activities
Summary of any co-curricular work for campus, civic and community
engagement

1 https://provost.uchicago.edu/sites/default/files/documents/reports/FOECommitteeReport.pdf



I.C. Evidence of Annual Professional Development (1



As noted under Principle Il above. The Peer Review of teaching should be
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